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MEDICAL TECHNOLOGY SECTOR

THURSDAY, 3 DECEMBER 2020: 4:00-6:00 PM (BRT) / 2:00-4:00 PM (EST) / 1:00-3:00 PM (Mexico City)

TIME (EST) AGENDA

1:55-2:00 PM Webinar Systems Check and Welcome Exchanges
Note: Coalition members are encouraged to join early to test their virtual connection as
well as to offer greetings to fellow Coalition members before we start.

2:00-2:05 PM Brief Introductions by Principal Members and Observers

2:05-2:15 PM Looking Ahead: Implications of COVID-19 and Coalition 2021 Objectives
Sergio Pinto, Chair, AdvaMed Latin America Compliance Working Group

2:15-2:25 PM Overview of Seventh Meeting Outcomes and Eighth Meeting Agenda
Andrew Blasi, Technical Secretariat

2:25-2:35 PM Outcomes of 2020 APEC Business Ethics Forum and Coalition Synergies
Facilitated by: Nancy Travis, AdvaMed

2:35-2:45 PM Update on AdvaMed Distributor Working Group and Virtual Toolkit / Modules
Facilitated by: Ethan Gumpert, AdvaMed
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0+ Assets | Professional Graphic Design | Highly Customizable |
Neutrally Branded | Delivered in PPT, Word & PDF

GLOBAL GLOBAL GLOBAL
DISTRIBUTOR DISTRIBUTOR  INSERT COMPANY NAME / EVENT / TITLE / LOGO DISTRIBUTOR
COMPLIANCE COMPLIANCE COMPLIANCE
TOOLKIT
Doing Business with Integrity Key Areas of Global Compliance Keeping Good Books & Records
Companies are required to maintain accurate financial records.
Our industry is highly regulated, so it is important to know and observe the law in
every country where you do business. Compliance means not only following the You must: You must not:
letter of the law, regulations, policies and rules, but also their spirit. & v Accurately and fully X Create false records or documentation
Developing an effective compliance program is critical to maintaining the highest <:—- e t describe trjnsacuons in X Create false accounts
. ; ) : x ; X X ll: — our records ) e
ethical standards in the execution of business duties while complying with all -— v — v X Hide payments or gifts in the cost of
applicable laws, rules and regulations. o v Keep accurate and product or discounts offered
transparent records of all . .
. S . . . x Provide false documentation or other
This training is designed to help you develop an effective compliance program expenses false information
; : s . 5 ifyi i i Interacting With i R
that addresses anti-bribery and anti-corruption issues. Anti-corruption laws do i . 9 Keeping Good g oo oo v Itemize products and
) > - Government Conflicts of Bribery & Books & Records Health Care Concern 8 N X Create intentionally vague descriptions
not differentiate between acts done by a Company or acts done by a third party Officials Interest Corruption Professionals & promotional activities in {0 hide improper payments or expenses
acting on the Company’s behalf. Trityactinasnt your records v
GLOBAL Officials X Mischaracterize pavments
insert company / event . | GLOE
[ pany ] <:_ Egﬁgﬁﬂ [insert company / event] DIST] [Insert company / event] SI-SQI%?&UTOR
: TOOLKIT i+ " COMI COMPLIANCE
It's important that all interactions TOOL ,Q.,Q\ TOOLKIT
with HCPs and Government Officials
IDENTIFYING CONFLICTS OF INTEREST are in accordance with all local
o e SELF CERTIFICATION FORM CODE OF CONDUCT
A Conflict of Interest is a conflict between the private interests and the official or business responsibilities |9V¥5, COES, and regulations. Introduction
of an individual. conflict means that an individual’s business decision may be compromised by ’, ”
the hope of personal gain. Let’s look at some Dos and Don’ts is the highest ethical standards in the execution of our business
when mteractlng with HCPs and TITLE: Self- ifi of h with applicable Bribery and Anti-Corruption Lz duties while complying with all applicable laws and regulations. This document is not intended to be a substitute
g Regulations, Industry Codes, and Company Code of Conduct for more detailed policies that relate to standards of conduct. if applicable.
5 Government Officials. PURPOSE: Use this decument to ask your employees, sub-distributors and other business partn [insert company name] reputation is important. [Insert company name] employees shall not engage in any
Examples of Conflicts of Interest we must avc self-certify compliance with applicable Anti-Bribery and Anti-Corruption Laws, Regt misconduct that could jeopardize the Company's reputation, its client, or third-party relationships, as well as avoid
o Bl e R T S ) i ST Industry Codes, and Compary Code of Conduct situations that have any appearance of impropriety. No bribes should be offered. requestad. paid or accepted.
impermissible benefit to an HCP. Please read each of the statements below and then initial each for the certification purposes. When you z LTS P¥739raph should be customized to your Company’s vision, mission and values]
o M e, (B TR D By sign and date the certification Company resources should only be used for legitimate business purposes in the best interest
e e Initials: -_— of [insert company name] Incidents, risks and issues contrary to this document should be reported
, 0 [insert elevant persens)idepartment(s]]
+ Contracting with a supplier that is owned by a relative of =
employee involved in the decision-making process -1 certify that [/TPI name] have receivad, understand, and will abide by the Co32 & The Coda of Conduct will apply to all officers, directors, smployees (including new employaes at time of hiring)
and Business Principles provided to me and all relevant business partners, such as sub distributors and agents.
= | certify that [I/TP1 name] will comply with all [insert company name] Compliance Basic Principles
+ Respect medical decision making X Provide anything of value in exchange procedures applicable to me of [Insert company name] that have baen pravided t P
. d fi t. it, « Furthermore, [I/TPI name] have nt and will not, directly or indirctly, pay, offer, pr 1- COMPLIANCE WITH LAWS )
CONSIDER THE FOLLOWING SCENARIOS: + Hold business meetings and meals at ::tzf:t:z;;ssor Hadl:pece bt o suthorize tha giving of any manay or anything of valua to any Government OFficial I"ng«:w'mﬂwn:mel Gwm cond:cn(';ibuimssi andlaﬁmrs \g(;mprincsnw\lh a\‘\,app\lczz\s'ylaws r\‘ﬂsi and
) 5 - & employee or official of a commercial or nonprofit entity in which a government bor Fegulations and in accordance witl company name] ode of Conduct and its underlying policies
° Your spouse works as a Haithcare Provider (HCP) at a hospital whero they have authority ‘appropriate venues; perception matters . G ownarship intarast or the ability to contral ("Instrumentality”), or any official, partn and proce dures.
over some purchasing decisions. Your company is attempting to sell products to his hospital. I, SRS Provide gifts or entertainment employee of 3 public international organization (“OFficial) either 2 CONFLICT OF INTEREST
€anyou sell to his hospital? need for interacting with an HCP or X Hold meetings or business meals i, for the purposs of infiusncing any act or decision of such OFficial in his, her @ A canflict of intrest occurs when a person's private interest interferes or appears to interfere in any way with
This is a patential cenflict of interast between your interests and these of your Company e el in extravagant restaurants or capacity or inducing such Official to do or omit to da any act in violation of 1 [insert company name] intarests and may also arise when the Company, employee, directer, or a member of his
and Business Partners. You must disclose all possible conflicts of interest in advance. entartainment venues duty of such Official; or or her family receives improper benefits because of his or her position within [Insert company name] These
+ Maintain records that accurately for e fin P his, her or ts inf s ; Stuations include. but are not limited to. relationships with government officials. health care professionals.
o s otz i s s i st e v cococar [ WO L X ek el bt - fr e s ofndcing s Ol it 5 AR W et car ransions. oy owned e, oy Y S TS St 1t oy
from a wall-known health care profassional who is also animportant customer. Ha talls you tha T i ek wie i e Governmant arganization: in order o assist Company in obtaining, mtaining GCiS19nS €an be influenced by persons! interests o relationships. You should avoid 3 confiict. or an sppearance
bis son has just graduated from medical school and would be a great asset £ your company: . lodg ided t e e e e e of a confiict, batwean your personal intarests, your official rosponsibilitios and your Company's interosEs.
You agree to interview him and find him not to be an ideal candidate for the role. by HCPs or Govarnmant Officials % Provide anything of value not directly Any patential conflict of interest should be declared.
Should you hire him? + Ensure an appropriate contract is in place related to a documented business nee| -1 :”:E"S‘E”d IWI'W_T“ T‘EWE] responsibility to Dmlth‘_M mparéany H(AUE‘ CrhsuscE; 3. FAIR DEALING
. . . bef i ird parties f i of the law, regulations, or [insert company name] policies and procedures through Al employees will deal with [nsen company name] s customers. suppliers. competitors and independent
B o e P o e S peiion bk servican X Make pre-determined commitments aporpriaie channels, as locallaws allow. audtors in a fair and transparent way and will not take Unfair advantage of anyon through manipulation,
aven if ho wara an ideal candidate, would create a confiict of intarest bacausa of his connactionfREeiEmdee LU SRRV BT ) about services or payment for services - | certify that [I/TP1 name] have reportad any actual or suspected viclations of the | abuse of privileged infarmation or misreprasentation of facts. &en the perception of unlawful
bout int ti ith HCP ithaut i ti I I 0 . nd proced: h h the conduct should be avoided. including inappropriately disclosing pricing. costs. production. products and services.
to an HCP customer. ool o e SRR P without 3 contract in place eguiations, or inser company namel policies and procedures g 192 BPPTO1 b ing practicos, other nompUDIc ousingss matcors, and saos trranios
overnment ial 3 .
Xy Tenders require a transparent. fair and equal bidding process. [Insert company name] must not collaborate with
First. Last Name a tendering authority in the creation or interpretation of tender materials or documentation in a way which could
REMEMBE Ifyou are not cartain if a conflict of 2nd Ttle (printed): compromise faimess of the process.
Candidates for any pesition must disclose any actual Signature: [ = 4. PROMOTIONAL ACTIVITIES, MARKETING AND SALES
of interest to Management, /or HR & s [Insert company name] will represent its products and services accurately and will comply with
. Human Resource. and/or Legal and/or HR dapartment for assistanc e applicable regulatory and legal requirements including applicable industry codes including
{inser ndustry oodes-rgional and foea] governing the marketing and sale of Products and services.
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2:45-3:05 PM Discussion Session One: 1* Latin America Health Ethics Forum (Spring 2021)

Introductory comments by:
Carlos Gouvea, Executive President, CBDL
& Executive Director, Instituto Etica Saide

Key Questions:

1. Do members believe we should proceed with the 17 Latin America Health Ethics
Forum to be convened virtually and in parallel with the 9 Coalition meeting?

2. What are your top priorities from the Coalition Action Plan to advance before and
during the 17 Latin America Health Ethics Forum?
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3:05-3:25 PM Discussion Session Two: Summit of the Americas (Fall 2021)

Introductory comments by:
Lynn Costa, Senior Advisor, Office of the Western Hemisphere

International Trade Administration, U.5. Department of Commerce

Key Questions:

1.  What are your top priorities from the Coalition Action Plan to advance before and
during the Summit of the Americas?

2. How can the Coalition partner with you to advance our objectives in preparation
for the Summit, including engagement with relevant local stakeholders?
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3:25-3:35 PM Coalition Member Brief Updates / Announcements

3:35-3:40 PM Summarize Meeting Outcomes and Next Steps
Andrew Blasi, Technical Secretariat

3:40-4:00 PM Concluding Remarks from Coalition Executive Committee Members:
+«  Bruno Boldrin, ABRAIDI {Brazil) — 5 Minutes

*  Marisol Sanchez, ANDI-CDMIS {Colombia) — 5 Minutes

* Claudia Freyre and Ana Riguelme, AMID {Mexico) — 5 Minutes

*  Nancy Travis, AdvaMed (USA) — 5 Minutes
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